
Objectives: 

~nti-Sexual Harassment Cell 
Action Plan for the Academic Year 2024 
GDCDooru 

1. To create a safe and supporti .. 
ve environment for all students, particularly focusing on 

safeguarding girls from any form .of sexual harassment. 
I ' 

2. To raise awareness ab'6ut I h . ' 1 

se~ua , aras~ment and empower students to speak up and report incidents. ' 
,. 

• I 
3. To ensur~· robu~t mechanisms are in place for prevention, reporting, and addressing 

sexual harassment cases. 
I 

Orientation ahd Awareness Programs 
I I • ' ' -f 

• • Orientati~n Sessions: 
I l 

' ' o C~nduct• mandatory .orientation sessions fo~ all new. students to introduce the I\ '\ • 
• I 

. I Anti-Sexual Harassment Cell and )educate them about their rights, reporting 
I 

mechanisms, and the support available. 
\ ' 

' ·~ Awareness Campaign: , • . 
,, )1 • 

' 
' I 

'l 

o launch an aware~ess cam·~~~,ign acro.~s the campus to sen~itize student 
¢p,mrtiu~ity·at 1a'rge. 

i, 
. . I 

0 Introduce the1 anor1vm,.dus CC:>mpl'aint me'chanism and emphasize the • ( • I I I • 
• 

confidentiality of the'reporting protess.' I ' II 
' . I 

I 

\• 1 ' ' \ ,, 
t, I \ • 

Policy Review and Se·cturitY,1~nh~ncements _'. 

• Policy Review:· 

o Conduct a review of the existing anti-sexual harassment policies and update 
them if necessary. 

. . 
o Ensure that the policy is. communicated effectively to all stakeho\ders. 



• Security Audit: 

o Install additional CCTV cameras in identifi d • . 
• e areas and increase the number 

of s ·t ecun Y personnel, particularly female security staff. 

Workshops and Training 

• Workshops for Students: 

0 Organize workshops on ge d . . . • 
n er sensitization, self-defence, and understanding 

consent. 

o Collaborate with ext I . • erna experts, NGOs, and legal advisors for conducting 
these sessions. 

• Training for Faculty and Staff: 

0 Provide training sessions for faculty and staff on how to handle complaints 

and support victims. 

o Focus on recognizing signsiof l\lar~ss~ent and maintaining a supportive . 

environment for students. 

Review and Student Feedback 

• Review Meeting: 

o HoJd ·occasional review meetings to assess the effectiveness of the 

impl.emented measures. 

o Review any complaints received and actions taken. 

• • Student Feedback: 

o Conduct a confidentiai survey to gather feedback from st~dents on the 

measures implemented and any additional suggestions they may have. 

o Analyse the feedback and incorporate feasible suggestions into the action 

plan. 

Safe Zones and Reporting Mechanisms 



• Safe Zones·: 
' I 

Establish designated ,, 
. , Safe Zon~s" across the campus where student 

immediate 'h~lp. 
5 can seek 

o Ensure these zones are clearly marked. 
•I 

Awareness ,~nd Engagement Activities 

• Anti-Harassment Week: 

,, 
I 

0 Otgani~e an Anti-Harassment We~k with activities such as panel discussions, 

,debates,. poster competitions, a~d awareness rallies. 

0 Engage st4dents, f~culty, and staff in the~e activities to promote a culture of 

resp1ect and safety. •,. 
' 

' ,, I 

• Community Outreach: 
, ,t 

o Colla.borat·e with local NG Os and community organizations td' extend 
I 

awareness programs beyord the campus.' 
' ' 

' ' 

,,. o, Organize dutreach progra.ms in locaJ s~hools to spread aw~reness about 

I ' 

. sexual harassmen.f anc:Uts prevention. 
I j( I/ 

' , ' 

Incident Review an~ Leg~I Support , , . 
.. , 

• ,' Incident Re'view: 
I 

0 Review aby iricidents reporteq and ensure that they have been resolved fairly 
I 

and in ~·timely mann~r. 
'I 

, 

o Provide additional support to victims, including counseling and legal 
,. 

' 
as·sistance if needed. II 

' ' 

• 1 Legal Awareness Session: 
' 

. 

o Organize a legal awareness session to educate students about the legal 

. aspects of se~ual harassment and the protections available under the law. 

o Invite legal experts to co11duct the session and answer student queries. 



Year Review 

• Fina.I Review M . eeting: 

Conduct a final rev· , 
iew meetin t h document I g o assess t e success of the action plan and 

essons learned. 

• 0 

9 Review the effecti 
. 

1 
. Veness of the Safe Zones, helpline, and other measures 

imp emented during th e year. 

Student and Staff Recognition 

• Recognition and Awards: 

' 
o Recognize stude t f 1' n s, acu ty, and staff who have n,ade significant contributions 

to the•anti-harassme t • 'ti • d • · n . m1 atives unng the year. 

0 Present awards - n•fi . . • or cer cates to acknowledge their efforts' m crea·nng a safer 
campus. -

• Closure and Transitjon: ' • 

o Prepare a detailed teport·summarizing the year's activities, outcom.es, and 

recommendations for the next year. 

o , Ensure a smooth transition to the new committee members or leadership if 

app·t icable. 

Conclusion: 
. . 

• . The success of this action plan relies on the active participation and cooperation of 

_all stakeholders, ir.1cluding-~tudents, facul~y, staff, and external partners. The Anti-. 
' 

s·exual Harassment Cell is committed to creating a safe and supportive environment 

for everyone on campus. 
? 
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