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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVT. DEGREE COLLEGE DOORU, ANANTNAG
KASHM R

Name of the head of the Institution

Dr. Mehnaz Shei kh

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

1932- 230012

Mobile no.

9419412632

Registered Email

princi pal . gdcdooru@nuai | . com

Alternate Email

princi pal @dcdooru. edu.in

Address Shahabad Dooru-192211
City/Town Door u
State/UT Jammu And Kashmir

Pincode

192211




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Zahi d Magbool

Phone no/Alternate Phone no.

01933230155

Mobile no.

7006579916

Registered Email

princi pal . gdcdooru@nmai |l . com

Alternate Email

zahi dcomp@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://gdcdooru. edu. in/p/igac_naac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://gdcdooru. edu. i n/assets/fol ders/

not i ceboar d/ Acadeni c_Cal ander . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 C 1.72 2019 15-Jul - 2019 14- Jul - 2024
6. Date of Establishment of IQAC 20- Aug- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Fortni ght cel ebration of
150t h birt hday

25- Sep- 2018 100



https://gdcdooru.edu.in/p/iqac_naac
https://gdcdooru.edu.in/assets/folders/noticeboard/Academic_Calander.pdf
https://gdcdooru.edu.in/assets/folders/noticeboard/Academic_Calander.pdf

Gandhi

anni versary of Mbhat ma

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
JK Hi gher Gener al State 2019 51828000
Educati on Educati on Gover nment / UGC 365
Depart nent
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

11

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Cot

NAAC accredited, 2. Participated in NNRF 3. Submtted Al SHE 4. Conducted

Academ ¢ audit of Departnents of the College 5. Conducted Lecture Series on,

“El ections, Voter

participation and Denocracy”

under SVEEP activities 6. Student

Satisfaction Survey (SSS) taken from students

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ntroduction of Certificate Courses

I ntroduced two Skill Courses Viz DDEO

Account s Executive

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7552_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7552_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7552_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7552_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The College has MS for library. The
partially automated Library helps to
search the books online for quick
access. The Managenent Software (SOUL)
is user friendly and designed to take
care of all the admnistrative and
managenent functions of the Library. It
organi zes and nmanages the information
of books, articles, journals and
circulation in nost effective
manner . About 12000 books have been
classified. Mreover bul k SM5 and \Wat s
App service is in place which are being
sent to registered nobile nunbers of
the students as and when needed.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college views curriculumas the Iife blood of its existence. Wereas the
curriculumis framed by the university, the inplenentation part is carried by
Col | ege. However, faculty nenbers of the college, as part of the Board of
Studi es exercise a relative degree of autonony when it comes to curricul um
fram ng. The inplenmentation part is carried along the two pronged poli cy.
Firstly, College has a well-established Academ c Mnitoring Conmittee that on
daily basis nonitors the inplementation of the curriculum Secondly, College
principal regularly seeks information fromthe different departnents on the
di fferent aspects of the curriculuminplenentation. GDC Dooru exercises
enri ches student experiences to help each student acconplish the generic goa
of education, and specific course objectives and | earni ng outcones. Teachi ng-
learning is primarily student- centric, highly interactive and innovative. In
order to make teaching-learning nore effective, college encourages blending a




variety of nethods including |ICT where suitable tutorials, continuous
assessnent and nentor-nentee interactions are used to identify students
learning difficulties and special needs. College is well aware about the
diversity of the needs of the students com ng fromdifferent backgrounds. In
order to address this diversity college through renedi al classes hel ps each
section of students to catch with each other. Priority is given to enhancenent
of | anguage proficiency and communi cation skills through specially designed
courses. Creative teaching-learning within the classroom and enri chnent
activities beyond the classroom have ensured successful achi evenent of |earning
outconmes. In addition to this, College considers it a prinme duty to enable the
students to get the adnmi ssions at the university |levels across the country. In
order to achieve this objective nost of the departnents, in addition to regular
class work, take the crash courses for entrance exam nations so that maximm
nunmber of students get through the PG adm ssions. Under CBCS, the college has
put in place a proper systemto provide students maxi num available flexibility
in choice of courses. Mdst of the study material related to the curriculumis
shared with students at tinme so that they can performbetter in exam nations
and other related exanms. The Col | ege has taken a quantumleap in digital
infrastructure to remain on the | eading edge as a know edge-based community,
| everagi ng e-resources. Using the | awns and ot her unconventional spaces as
| earni ng spaces has hel ped the Coll ege to overcone the shortage of conventiona
cl assroons. The W-Fi enabl ed canpus and excel | ent student-conputer ratio has
gi ven the additional boost. GDC Dooru views beyond-the-classroomactivities as
essential for nurturing talent and devel oping a sense of social responsibility,
soft skills and | eadership qualities. The evaluation part of the curricul um
works along three lines. Firstly, the college exam nation cell headed by
Col | ege Exami nati on Coordi nator conducts the exam nation as and when notified
by the affiliating university. Secondly, the college faculty nenbers undertake
conti nuous assessnment as a tool for enhancing and enriching teaching-I| earning.
Thirdly, projects, assignnents and presentations are used to judge students’
course- specific achievenents. G oup assignnents are bl ended wi th individua
assi gned tasks.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conput er NA 19/ 08/ 2018 90 | mpartiny Mul ti -
Applications I T Skill t aski ng
Account s NA 27/ 06/ 2018 240 Acoount s
Executive Mai nt ai ni ng
accounts and
payrolls
Donestic NA 27/ 06/ 2018 240 | mpartiny Mul ti -
Data entry I T Skill t aski ng
Oper at or

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.




Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Arts 01/ 01/ 2018
BSc Sci ences 01/ 01/ 2018
BCA Conput er Applications 01/ 01/ 2018
BCom Commer ce 01/ 01/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
218

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nl

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

Ni |

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

and Al ummi .

resources is carried out

conti nuous revi ew of

The feedback is collected at several levels viz. Students, Parents, Teachers
Thi s feedback systemis created and nanaged by incorporation of
systemati c procedures. Feedback of different stakeholders is sought regularly
about infrastructure and | earning resources for ensuring their constant

sati sfaction. Accordingly, infrastructure and | earning
by respective conmittees and the reconmendati ons are
integrated for upgradi ng, maintaining and utilizing physical, acaden c and
support facilities. Feedback is also taken for

demands of contenporary situations.

the sake of identifying new
Structured feedback is taken from students,
alumi, faculty and parents on diverse paraneters fromtine to time. Qur

f eedback systemis designed in such a way it tries to assess the magnitude of
sati sfaction/agreement visa viz different aspects of the college scenario on
the scale of 1 to 5(where 1 is graded as poor and 5 being the highest).
Student s Feedback: The feedback is collected at various |evels during the
academ ¢ session. feedback is taken on regularly regarding teaching |earning




facilities,

col | ege.

envi ronnent.

Feedback:

their

t he general

from the individual

the different curricular
hol i stic Devel opnent.
betternent of the college in general
feedback: The al ummi

provi ded by the coll ege.

Feedback is taken on regul ar
as inpact of Teaching learning activities,
students etc.

facilities including canteen,
cleanliness in addition to other student support services available in the

basis regarding the other facilities such
roomfor female

lab facilities,

gener al

rest

hygi ene and

The actions to problenms of urgent /lInmediate nature are addressed

students are anal ysed and the essenti al
faculty nenbers.

pl aces of work/study. The al umi
refinenent of personality of students.
regi stering Al umi

Subj ect Teacher.

and non-

In addition to this it

Associ ati on.

by the concerned authority imediately. The ot her
managenent deci sions are put up before the Wirthy Principal
to the best satisfaction of student conmunity in the coll ege.
students is nornally taken through class representative neetings,
corrective neasures are taken accordingly to ensure student friendly

Facul ty Feedback: The acadeni ¢ anp behavi our feedback fromthe
corrective neasures reconmmended to

The remarks is |ikewi se shared with departnment for any
corrective neasures One hundred syll abus coverage feedback is |ikew se gathered
Feedback is taken from Faculty of
different subjects who are part of Board of Studies with the affiliating
university to integrate the sane while defining curriculum programe. Parents
Feedback from parents was also invited to invite inputs concerning
needs of their wards visa viz
Their suggestions/inputs are duly considered for
and students in particular.
of the coll ege who#39ve noved on to join enploynent or for
hi gher studies additionally have been asked to provide a feedback on their
experiences with the college with regard to teaching | earning,
or extra-curricular aspects in addition to different facilitation supports

is also sought fromthemas to
how on how their years in the institution have hel ped them performof their
additionally supply constructive tips for

Qur College is in the process of

curricul ar

probl ems which require
and al so addressed
Feedback from

and

Al ummi

co-curricul ar,

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 400 391 391
BSc Sci ences 150 139 139
BCom Commer ce 40 24 24
BCA Conput er 30 21 21
Sci ences
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1505 Ni I 42 Nill 36

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
42 30 7 7 2 Ni Il

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a system of mentoring, whereby a tutor is assigned to every student to look after his/her
academic and psychological well-being and also monitor class attendance and performance. The same system
has now been restructured and named Mentor system. Under the Mentor system, the full-time teachers of the
college have been engaged as mentors of each class. The classes, where there are huge numbers of students,
have been assigned more than one mentor. At the beginning of the academic session, the class-wise names of
the mentors are displayed on the notice board, now college has taken an initiative to put the list on the college
website. The mentors are responsible for academic progress and psychological well-being of their mentees.
They are also entrusted with the task of monitoring the attendance and academic progress of the students. They
also provide primary psychological counselling to those who need them and refer them for more professional
counselling, if required. At the beginning of the academic session, the mentors conduct orientation programs for
the mentees, whereby they are acquainted with the institution, its goals and mission, the facilities available and
the regulations of the affiliating university. The mentors use both formal and informal means of mentoring. The
mentor system, apart from its formal part, also exists as a robust informal mechanism to boost inclusiveness,
gender sensitivity and social responsibility of students.

Number of students enrolled in the
institution

1505

Number of fulltime teachers Mentor : Mentee Ratio

42 1: 36

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
27 19 8 3 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Zahi d Magbool Assi st ant Best Research
Pr of essor paper Award
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




BSc BSC 6t h 21/ 07/ 2018 19/ 09/ 2018

BA BA 6t h 21/ 07/ 2018 19/ 09/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to the University of Kashmr, so it is inperative to
the college to adopt the internal evaluation systemfor UG as per the
gui delines of the affiliating university. The internal evaluation system which
is in vague is that for subjects with practical’s (30) of the total marks is
eval uated at college | evel by concerned departnent prior the date sheet of each
senester issued by the affiliating university. The coordi nator exani nation of
the college in consultations with the concerned departnents fornul ate date
sheet well in advance for the conduct of practical’s. Apart fromthe practica
exam nations, the departnments of the college also adopt certain interna
eval uati on procedures |ike student sem nars, class tests, assignnents, etc. It
is ensured that the sessional exanminations are carried on snmoothly and in a
hassl e free manner. A designated conmittee is appointed by the Principal, which
is responsible for preparing a subject wi se exam nation routine for the various
academ c departnents. The departnents nornally hol ds the exam nations as per
this prescribed routine, but sonetinmes makes slight adjustnents under
unwarranted circunstances. The faculty menbers of the individual departnents
after conpleting the tasks of setting question paper send the hard and
softcopies to the designated comrittee which takes the task of finalizing it in
the printed form after which the question papers are supplied back to the
departnents in the required quantities. The commttee al so undertakes the
responsi bility of sending blank answer booklets in the required quantities. The
invigilation duties on the exanm nation dates are given by the faculty nenbers
fromthe respective departnents. The answers scripts are evaluated at the
departnental level and the marks retained till the term end exam nati ons.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An academ ¢ cal endar is prepared by the institution under the active
supervision of the IQAC. This is prepared after publication of the affiliating
uni versity’'s academ c cal endar cum holiday |ist. The academ c cal endar
commrences with the fornulation of tine table which is fornmed by the Tine table
commttee of the college well in advance prior to conpletion of adm ssion
processes. Mreover the other conmttee’ s college viz., College sports
comm ttee and col | ege Debate and sem nar conmittee formul ates a pl anned co-
curricular and extra co-curricular activities list and the begi nning of each
academi c year. The college sports conmittee fornulates the sports activity
cal endar ,which includes both intranuneral and extranrnral activities .The
Col | ege Debate and seminar comrittee fornmulates a list of all extra co-
curricular activities to be done at college , which includes observance and
cel ebrations of various inportant events in the coning academ c year, vVviz
,organi zi ng of Debates ,senmi nars, Essay writing conpetitions, Quizzes etc. A
the curricular, co-curricular and extra co-curricular activities are done
taking in cognizance of the tentative schedul e of exam nations. The cal endar is
upl oaded to the institutional website. This cal endar incorporates various
i nportant events and activities planned during the acadenic year viz. tentative
schedul e of the various different in house activities/events |ike observance of
col | ege annual foundation day, annual coll ege week celebration, etc., in
addition to the list of various inportant holidays during the year. However,
different m scellaneous events/cel ebrations, nostly events that are conduct ed/
hel d at short notices or within short preparation schedules are excluded from
the purview of this acadeni c cal endar. Sessional exani nations are conducted as
per schedule as outlined in the academ c calendars. This is not applicable in




the context of termend exan nations, as these exam nation schedul es are
decided by the university authorities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://gdcdooru. edu. i n/ assets/fol ders/ noti ceboard/ Prograncour seCut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSC BSc sci ences 81 31 38
BA BA Arts 343 104 30

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://gdcdooru. edu. i n/assets/fol ders/naac/ naac_i nportant |inks/ Student -
Sati sfaction- Survey- Door u. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 nilo Nill Nill
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One Day Seni nar on Debat es and Sem nars 17/ 10/ 2018
Intell ectual Property Conmittee
Ri ghts

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il

No file upl oaded.



https://gdcdooru.edu.in/assets/folders/noticeboard/ProgramcourseOutcomes.pdf
https://gdcdooru.edu.in/assets/folders/naac/naac_important_links/Student-Satisfaction-Survey-Dooru.pdf
https://gdcdooru.edu.in/assets/folders/naac/naac_important_links/Student-Satisfaction-Survey-Dooru.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7552_Research_Fund_1623651882.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Political Science 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Ur du 2 Nl

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Conput er Applications 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 nil nil Ni Il 0 nil Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil Ni | Nill Ni Il Nl 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 3 Nill Nill Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7552_journals_notified_on_UGC_1623653337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7552_Bibliometrics_1623653437.xlsx
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No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

initiative

inter college 1st
debate on CBCS-
qual ity enhancenent

GDC pattan

1

I nternship
Pr ogr amme

Swachh Bhar at 3rd

M nistry of HRD
, Governnent of I|nia

18

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Conservati on GDC Door u Conservati on 1 110
of water bodies of water bodies
Tr ekki ng GDC Door u Tr ekki ng 1 6
Expedi ti on Expedi ti on
Swachh Bhar at GDC Door u Swachh 1 50
Bhar a01

No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 nil 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

0 ni | nil Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill nil Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

111. 84 101. 32

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Newl y Added
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 18. 11 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12000 6000000 200 119000 12200 6119000

Books




No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

00 0 0 Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 55 50 50 0 2 4 1 10 0
g
Added 27 18 18 0 0 0 1 0 8
Tot al 82 68 68 0 2 4 2 10 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7.94 7.73 109.9 99. 27

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for naintaining and utilizing physical, academ c and
support facilities 1. LABORATORY: The | aboratories in the college are furnished
according to the statutory rules. Necessary equi pnent and naterial is procured

to deliver to the students as per the best standards of education. 1.1
Procedure for installation of new machi nery or software ¢ Inquiry is made based
on the requirenent « Tenders are conpared and best suitable is selected and
recommended in order of preference. o Supply orders are placed. ¢ Machinery or
software is received by respective departnents. ¢ Suitable location is
identified for installation of equipments and conputer specifications are
identified for maki ng the required software conpatible. ¢ Installation is done
inthe lab area in the presence of the concerned lab in-charge. ¢ Denp is
delivered by the vendor to the lab in-charge and | ab technicians for proper
utilization. « Followi ng the deno, the lab in-charges and | ab technicians



nil

equi pnent s,

Departnent. 2.

per the time table in vogue,

precautionary neasure.

effort is put
identification, evaluation and selection for the students’
book or any learning resource is added only after selection process by subject
experts. 2.2 Procedure of procurenent of Books/Reports:
recomrends books to be procured in their
Recommended books based on their requirenent.

ensure proper working of the equi pnent

LI BRARY 2.1 Procurenent of

committees of the college ¢
Student roll nunber along with batch nunber  Tining of |ab
In case of breakdown of equipnent, the
same is recorded in the breakdown register duly attested by the Head of the

| earni ng resources: ¢ Systematic
into stocking the Library. This is done so by careful
conveni ence. ¢ Any

respective subjects.

practically carry out the respective experinment and take necessary readi ngs and
run the software. This is done in the presence of the Head of the Departnent to
procured before the students use it. -«
Lab-in-charges record the details of consunable and non-consumabl e equi pnent in
respective registers. o After receiving verification fromthe Head of the
Departnent, the sane is duly attested by the Principal.
t he students conduct experi nment
| abs with assistance and supervision fromthe | ab-in-charges.
non consunabl e materials registers are updated periodically.
of the machines and equi pnents is done by the support teamin the presence of
| ab Assistants. This cleaning is nonitored by the Iab technician concerned and
is recorded in a check list. « Fire Safety equi prment
Mai nt enance Before the commencenent of the academnic
year, a lab audit is conducted and a report on the requirenent of nmaterials and
repl acenent of the old equi pnent and noderni zati on of
machi nes/ software is prepared along with requirenent of consumables, non-
consumabl es as per the university guidelines for the snmooth conduct of |ab
cl asses. The following is displayed on the notice board and communicated to the
pur chasi ng and devel opnent a
Li st of equi pment o
hours « Safety neasures. o Lab rul es.

1.2 Utilization ¢ As
in their assigned

e Consumabl e and
Regul ar cl eani ng

is maintained in | abs as

Li st of experinents e

3. Concerned faculty
Students are al so

https://gdcdooru.edu.in/assets/folders/naac/naac_important links/COMPONENT-4.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Col | ege Fi nanci al 599 486750
frominstitution A d

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 718 4308000
Schol arship for
mnorities
b) I nt ernati onal N. A Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Executi ve

enhancement scheme enrolled
Donestic Data 27/ 06/ 2018 57 RUSA Through | LFS
Entry Operator
Account s 27/ 06/ 2018 71 RUSA t hrough | LFS



https://gdcdooru.edu.in/assets/folders/naac/naac_important_links/COMPONENT-4.pdf

Certificate
Course in Conputers

19/ 08/ 2018

90

Depart nment of
Conput er
Applications

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Counsel i ng
and CGui dance
for
Conpetitive
Exans 2019

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Car eer 123 156 7 Ni Il

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
20 20 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Ni |l NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BA Soci al Kashm r M A
Sci ences Uni versity H story
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7552_Progression_1629966681.xlsx

Activity Level Number of Participants

Annual Col | ege Road Col | ege Level 60
Race

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Ni Tl Nill Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are nenbers of Course review conmittees of different departnments of
the coll ege. These students are signatories to the reports submtted by the
course review committees of various departnments. Students are al so the nenbers
of I QAC of the College. However elections to students council has been
prohibited in this part of the country.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

DECENTRALI ZATI ON:  Col | ege has a mechani sm for del egating authority and
provi di ng operational autononmy to all the various Commttees to work towards
decentral i zed governance system All the acadeni c and operational decisions are
taken by advisory committee of the college headed by the Principal in order to
fulfil the vision and mission of the institution. Faculty nmenbers are given
representation in various conmttees/cells and allowed to conduct various
prograns to showcase their abilities. They are given authority to conduct
i ndustrial tours and to have tie up with industry experts and appoi nted as
coordi nator and convener for organizing sen nars/workshops/ conferences/ FDPs.
For effective inplenentation and inprovenent of the institute different
committees are forned. Other units of the institute |like sports, library, store
etc. have operational autonomy under the guidance of the various



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7552_Activities_Organised_1623917234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7552_awards_in_activities_1623918464.xlsx

committees/cells. Students are enpowered to play an active role as nenbers of
different commttees of Academ c nature. ARTIClIPATI VE MANAGEMENT: The institute
pronotes a culture of participative managenent by involving the staff and
students in various activities. Both students and faculties are allowed to
express thensel ves of any suggestions to inprove the excellence in any aspect
of the Institute. For the various prograns to be conducted by the institute al
the staff nenbers neet, discuss, share their opinion and plan for the event and
formvarious commttees involving students and coordinate with others. The
principal and staff nenbers are involved in defining the policies and
procedures, fram ng guidelines and rules

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The University of Kashmir notifies
adm ssion process to various U G
courses through its website, newspaper
and Soci al nmedia. The coll ege al so
gives publicity to the adni ssion
process through its website
www. gdcdoor u. edu. in, advertisenent in
| eading |l ocal dailies, local T.V
channel s and Soci al nedia. The
prospectus is al so published which
contains detailed information about the
courses and subj ect conbi nations
offered by the college. It is nade
avail able to the students against a
nom nal cost. For Science courses the
adm ssion is made on the basis of nerit
in the qualifying exam nati on as per
the Kashmir University norns. and the
cut-of f percentage for general category
students is mninmm 45 pc and for
backward classes is m nimum 40 pc.
There is no cut-off percentage for
adm ssion to arts degree courses. The
adm ssion to BCA course is done by
college on nerit bases with eligibility
as in science streans. The process of
adm ssion is fully conmputeri zed.
Col I ege |l evel Adm ssion Committee
constituted by the college Principal
nmoni tors the adm ssion process and
student profiles annually. The
adm ssion process is as a routine
t horoughly reviewed by this comittee
under the gui dance of the Principal at
the onset of adm ssion every year.

| ndustry Interaction / Coll aboration The col |l ege has col | aborated with

ILFS for skill courses. The conpany

trained our students in the area of

accounts and data entry. 140 students




were trained in these skill areas.
Furthernore, we coll aborated with AFM
for a webinars related to nanagi ng
personal finances.

Human Resour ce Managenent

Firstly newrecruits are nentored by
senior faculty. Regul ar feedback of
faculty by students is obtained and
then acted upon accordingly to make the
faculty nore sensitive. The institution
al so encourages the faculty to attend
sem nars, present papers, participate
in refresher, orientation courses at
different universities. Duty leave is
al so granted for faculty presenting
papers at conferences. In addition the
col | ege encourages faculty nenbers to
carry out research, Ph.D under Faculty
Devel opnment program

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Li brary working hours are extended to
suit students requirenents. The library
is partially Automated using open
source Library Managenent Software
- KOHA- 18.11 having 3 conputers
including the server. The coll ege
encour ages the extensive use of ICT
conput er - ai ded teaching/ | earni ng
materials. Al classroons, |aboratories
departnents and cl ass roons are
provided with LCD projectors, desktop
computers and peri pherals.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Devel opnental works in the coll ege
are actually governed by the Hi gher
Education Departnent J and K. Director
Pl anning of JK HED i s responsible for
the devel opnental nactivities. The
Col | ege keeps close |liaison with
executive agency and the adm nistrative
departnent through emails, \WatsApp and
Vi deo Conf erencing

Adm ni stration

The Col |l ege has a vibrant Website
www. gdcdoor u. edu.in , a facebook page,
bul k SM5 system apart from Wat sapp.
Al the notices, circulars, orders are
shared through these pl atforns.

Fi nance and Accounts

Fi nance and accounts are fully
aut omated and all the budget
al | ocations are done through BEAVS
(Budget, Estimation, Allocation
Moni toring System)

Student Adm ssion and Support

The College is affiliated to the
university of Kashmr. The affiliating
uni versity has dedicated a specia




online adm ssion/registration portal
for adm ssion purposes. Al the
formalities related to the adm ssion
process are conpleted via this portal.
The coll ege has a browsing/IT centre
which facilitates the registration
process.

Exam nati on

The affiliating university has a
onl i ne nmechani sm for communi cati on of
dat asheets, and other notifications
related to examni nations. The col |l ege
al so upl oads the notifications on it
website, facebook page for w der
publicity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Ni Il Nl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

who attended

Number of teachers

From Date

To date

Duration

W nter School
on Cognitive
Model i ng

04/ 02/ 2019

10/ 02/ 2019

Wor kshop on e-
| ear ni ng

24/ 12/ 2019

25/ 12/ 2019

Cener al
Orientation
Cour se

25/ 06/ 2018

24/ 07/ 2018

24

Ref r esher
Course in
, D aster

01/ 02/ 2019

23/ 02/ 2019

12




femal e enpl oyees,
paternity | eave for
enpl oyees, Janta
I nsurance Policy, Medical
Re- | nbur senent, Loan
Facility. Gratuity

mal e

femal e enpl oyees,
paternity | eave for
enpl oyees, Janta
I nsurance Policy, Mdical
Re- | mbur senent, Loan
Facility. Gratuity

mal e

Managenent
Gener al 4 09/ 07/ 2019 30/ 07/ 2019 18
Oientation
Cour se
Gener al 1 12/ 11/ 2018 13/ 12/ 2018 01
Orientation
Cour se
Ref r esher 1 01/ 02/ 2019 21/ 02/ 2019 12
Course in
, Di saster
Managenent Inte
r-displinary
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 21 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
GPF, NPS and Medi cal GPF, NPS and Medi cal Fi nanci al Ai d/ Post
I nsurance, SLI, nedical I nsurance, SLI, nedical Matric Schol arshi p, Poor
| eave and earned | eave, | eave and earned | eave, Fund, Medical facility
maternity | eave for maternity | eave for avai |l abl e. Exenption of

Exam nati on Fee for
or phans and Physically
Chal | enged Students by
the affiliating
Uni versity Students
Canteen/ Cafeteria IT Help
Desk Ranps for
Differently abled
students etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Princi pal

Cener al

Account ant Cener al

CGover nnent organi zati ons.
speci fying the procedures ,

The Account ant GCener al
audit personal

(Audit) of Jammu and Kashmir
i nspection and audit of Govt Organi zations on regul ar
of the state authorizes the audit party for

i s conducting

basis. The Account ant

i nspection and audit of the
sets the Audit programe
i nvol ved and estinmated tine

required. The Audit party visits the Institution on the schedul ed date ,
comrences the audit procedure. After Through exam nation of the Accounts,
docunentary evi dences and Mobilization of all the financial resources nmay raise
Paras if they didnt get satisfied with the Codal formalities followed by the
institution. However if the queries /Paras arise, the Principal of the College

responds to themand justify with docunments and financial procedures in vague

Mor eover Finance departnent of the state al so nmakes Audit on financial matters

of govt organi zati ons. The nodus operandi of Finance Departnent is nore or |ess
simlar to as described above.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)




Name of the non government

Funds/ Grnats received in Rs.

Purpose

funding agencies /individuals
Ni | 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC of the
Col | ege
Adm ni strative Yes Gover nrent  of Yes | QAC of the
Hi gher Col | ege
Educati on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Active participation in PTA neetings 2. Providing constructive feedback for
the i nprovenment of the college

6.5.3 — Development programmes for support staff (at least three)

interactions by the College Adninistrative Committees. 2.

effective office administration 3. Retreat for personal
devel opnent

1. Peri odi cal
Orientation for

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.Enabling all the left out classroons with the ICT Installation of Interactive
Panel Boards 2.Establishing the browsing Center in the College and al so
installation of 30 MBPS |eased line internet facility. 3.Fully Autonmation of
Col | ege Library.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 15/ 06/ 2018 19/ 08/ 2018 20/ 11/ 2018 90
I ntroduction
of
Certificate
Course in
Conputers
2018 15/ 06/ 2018 27/ 06/ 2018 01/ 03/ 2019 71
I ntroduction
Account s




Executi ve

2018 15/ 06/ 2018 27/ 06/ 2018 01/ 03/ 2019 57
| ntroduction
Donestic
Data entry
oper at or

2018 Creation 28/ 10/ 2018 Nill Ni Il 1505
of Student
dat abase

2019 Renovati on 10/ 05/ 2019 Nl Nl Nill
of Col | ege
Cant een

2018 28/ 10/ 2018 Nl Nl Ni Tl
Installation
of free wifi
facility for
Staff and
St udent s

2019 Bul k SMS Nill Nill Nill 1505
Servi ce For
Conmmuni cati o
n wth
student s

2019 04/ 04/ 2019 Nill Nill Ni |l
Construction
of ranps for
differently
abl ed
student s

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnens day 08/ 03/ 2018 08/ 03/ 2018 50 30
Nat i onal 20/ 03/ 2019 20/ 03/ 2019 20 15

Sem nar on
Enpower nent of
Wonen

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute has taken various measures related to Environnental consciousness
and sustainability. Sone of the major initiatives include: ¢ Rain water
Harvesting plants to nanage surface run away watere Installation of Power
Saving LED lights in the Canpus to ensure mninmal use of electricity is an
energy conservation initiative followed by the institute ¢ Separate bins for
segregation of dry waste and wet waste is in place. The coll ege has signed MOU




with the Local Minicipality Body for disposal/mnagenent of solid waste (both
non- bi odegr adabl e and bi odegradabl e). Every year a plantation drive is carried
out by the college, in which saplings of different varieties perticularly
devdar or pinus are planted in the college canpus as well as some of the
localities around the canmpus. Furtherenore, the college NSS units are invol ved
in extension activities related to inproving the environnental consciousness in
the I ocal community by conducting rallies and door to door visits. In addition
to this around 30-40 of the energy requirenents of the college are nmet using
renewabl e energy sources (Solar energy). Botanical nam ng of plants in canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 3
Rest Roons Yes 3
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 13/09/2 6 Speci al G eanli 110
018 Drive to | ness of
Clear the | oca
| ocal Wat er
wat er Bodi es
body
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

15/ 03/ 2018 It is the fornal
docunent that provides
details about the
college, its policies and
defines the code of
conduct for the academc
session to be foll owed by
its stakehol ders. The
rul es and ot her
gui delines as stated in
this docunent are
strictly adhered to.
These rul es/ gui del i nes

Pr ospect us

i ncl ude: Proper uniform
no-r eggi ng, no-snoki ng,
Any ki nd of indiscipline

invites penalties. For
t he enpl oyees the code of
conduct is as per Cvil




Service Rule of State of
JK.

Academ ¢ Cal endar 01/03/2018 The col |l ege adheres to

t he academni ¢ cal endar
i ssued by the University
of Kashmir and strictly
adheres to teaching,
| earni ng and eval uati on
schedul es. However
various departnents,
conmttees and cell of
the college formul ate
curricular, co-curricular
and extra-curricular
activities schedule and
that schedule is strictly
adhered to.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ral ly on Drug 01/ 05/ 2019 01/ 05/ 2019 80

Abuse
Ral | y agai nst 16/ 05/ 2019 16/ 05/ 2019 26

Sexual Harassnent

Awar eness canp on 04/ 06/ 2019 04/ 06/ 2019 30
Conservation of

wat er Bodi es

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Students/ Staff using bicycles: The College lies 1.5 KMs away fromthe main
road. A good percentage of |ocal students (who reside in the vicinity of
col |l ege) make use of bicycles. Public Transport: Mst of the students and
faculty nmenbers make use of public transport either Sunb or Bus for daily
commuti ng. Segregation and nanagenent of waste: The Coll ege has a nmechani sm for
segregation of various waste materials including separate bins as per col or
codi ng. Furthernore, the college has signed an MOU with the |ocal Minicipality
body for disposal/managenment of Solid Waste. Pedestrian Friendly Road: The road
inside the college is nmacadani zed and is provided with staircases. The

staircases are surrounded by beautiful flowers. At every crossing, road narks
have been painted for safe pedestrian crossing. Plastic free canpus: Plastic
and pol ythene is banned inside the canpus. Notices are displayed at various

| ocations for taking care of the same. For the |ast one year, we have been
putting up posters and banners to encourage students to say no to plastics. The
ban has al so encouraged students to nmake significant changes, such as replacing

di sposabl e plastic water bottles wi th non-di sposable nmetal ones. Paperless

O fice: Due to the availability of internet nost of the processes are

paperl ess. Mstly the comunications fromsystemto the exam ner are through e-
mai |l s, noney transfer by DBT. Al comunications fromand to university and
hi gher education departnent are through emails. G een Landscaping with Trees

and Plants: The GDC Dooru is one of the nost decorated Colleges of South
Kashmir. The entire canpus is beautifully adorned with different species of
plants. The Main |lawn of the college is maintained with coniferous trees

(Pinus, Cedrus and Abies) and different kinds of flowers. W have established

Chinar Park in front of College building. The park is in the shape of circle.




The center of Park is occupied by Chinar and towards its periphery are drop
dead gorgeous flowers which escal ate the charm of our canpus. The entire canpus
is green covered. To the one side of Canpus is herbal garden which holds 80
di fferent nedicinal plant species.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. TITLE OF THE PRACTI CE: | NTRODUCTI ON OF SKI LL BASED CERTI FI CATE COURSES a)
The College Started three Certificate courses in which 555 students were
registered. Two of the certificate courses (Donestic Data Entry QOperator (80
Students) and Accounts Executive (40 Students) were taken in collaboration with
corporate nanmed Infrastructure Leasing and Fi nancial Services (ILFS), while as
one of the certificate courses (CCC 435 Students) was started at coll ege
level. with the aimto increase their enployability. The notivation behind
starting these certificate courses was to increase the enployability of our
graduating students. A notice was issued to the effect that college plans to
start certificate courses and students were required to register for the sane.
As many as 555 students registered for the courses and after successfully
conpl eting the courses the students where certified. These students are
currently in 6th Senmester and after their end senester exam nations, the
Conpany is supposed to start a placenent drive for certified students. 2.
| NSTALLATION OF I CT FACILITIES I N ALL LABORATORI ES OF THE COLLEGE The col | ege
adm ni stration procured projecting devices, connecting equipnent for
installation in the different | aboratories. These gadgets were installed in the
| aboratori es and used continuously by the concerned faculty for denonstration
pur poses. 3. | NCULCATI ON OF SOCI AL VALUES AND ENVI RONVENTAL CONSClI OUSNESS The
coll ege administration in collaboration with its NSS units started a comunity
reach-out progranme in which six |ocal springs and water-bodi es were cl eaned
and all the solid waste and debris was renoved. Around 110 students
participated in this month |long activity. These efforts were | auded by the
| ocal community as well as the civil society of the Shahabad Area.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: // gdcdoor u. edu. i n/ asset s/ f ol der s/ naac/ naac_i nportant |inks/Best-Practices-

Door u-18-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The structure of our institution requires us to carefully assess our students’
viza vis both short termand |ong-termgoals and to provide the right
curricula, academ ¢ supports, and services to help them achieve these goals. 1.
At GDC Dooru, this neans supporting vast student strength striving for a w de
range of outconmes. Like many other colleges, our institution serves a m x of
both traditional and non-traditional |earners fromvarious academ c
backgrounds. 2. W neasure our Academ ¢ achi evenents by establishing goals and
expectations tied to our student’ denmands anticipated by the learners. W
frequently conmpare our outcones to state and national standards, and we realise
that we are still far fromreaching the new skies. 3. Qur aimis to have a
positive inpact on our learners community and the wi der society by producing
Learners who exceed average expectations, both in their acadenm c and skill -
based outcones. 4. A Conprehensive Approach at GDC Dooru, relies on the entire
student experience, assisting each individual on the journey from prospective
student to graduate. W have devel oped a systemto help students navigate their
courses and nmake smart academ ¢ choi ces. W engage them at every point al ong



https://gdcdooru.edu.in/assets/folders/naac/naac_important_links/Best-Practices-Dooru-18-19.pdf
https://gdcdooru.edu.in/assets/folders/naac/naac_important_links/Best-Practices-Dooru-18-19.pdf

t he academic journey, equipping themwith the information they need to nmake
career decisions early so they are driven to succeed in their chosen fields. 5.
The col |l ege has carved a particular niche by introducing nulti dinmensional and
i nnovative skill-based courses in the fields of Accounting, Business, IT. These
short-term Skill courses make them nore rel evant to the Corporate sector.
Moreover, we al so offer several outreach activities to new students, including
our Counselling prograns and other orientation events viza vis career
counsel ling. 6. W endeavour our new commers with a freshers neet as a
strategi c approach to help these | earners to adapt new educational environnent
of the canpus by providing them adequate infornmati on and manageri al support. To
further strengthen our nmechani sm we have established a series of program
progressi on benchmarks nonitored through acadenic advising. 7. Learning is
dependent on the pedagogi cal techniques that teachers apply in their classroom
Qur Human resource always toil for effective pedagogy which has realised us
positive outcones viz a vis academ c, social and enotional devel opnment,
acqui sition of technical skills, and a general ability to contribute to the
community. Sone of the pedagogy strategies include the follow ng: 1) Enphasis
on pedagogi cal techni ques specific to the subject matter and | evel of the
| earners 2) appropriate use of whol e classroom processes Task group based
activities 3) Augnentation and creation of teaching and | earning materials both
el ectroni c and paper based in addition to the existing texts 4) Miltiple
opportunities for learners to respond and feedback 5) hel pful use of |oca
terns and | anguages 6) continuous Curricula based activities visa vis theory
and field experiences 8. W enrich our acadenic prograns with extracurricul ar
activities. W strongly strive for producing graduates who have had
opportunities for personal devel opnent, sensitivity for engagenent with
comuni ties, and who are flourished citizens for nation building process.

Provide the weblink of the institution

https://gdcdooru. edu.in/assets/fol ders/naac/naac_inportant links/lnstitutional
D stinctiveness GDC Door u. pdf

8.Future Plans of Actions for Next Academic Year

The future plans include diverse aspects ained at achi evi ng whol esone

devel opment of the institution. These include: a) Augnenting Existing College
Infrastructure to neet the contenporary technol ogi cal standards: The col |l ege has
drafted proposals for upgradation of existing infrastructure by
renovati ng/ renew ng existing physical assets of the college viz Face-lift of
Col | ege Building, Laboratory material of all the respective departnents, Desktop
conputers, Automation of Library, upgradation of Sports |Infrastructure Books
Journals, Hardware for installing Internet facility, building of smart classroons
O her relevant electrical and electronic itens. After rigorous deliberations, the
enpowered commttees of the college in consultation with the establishnent
section have projected funds to the tune of 160 Lacs for the next financial year
2019-20 b) Incorporation of Different Capacity Building initiatives for both
teachi ng and non-teaching staff: Several training progranms have been designed for
the next academ c year for enriching the professional skills of all staff

menbers. The college plans to sign an MOU with conpetent agencies to conduct and
of fer short termcourses related to faculty devel opnent i ncorporating conputer

ai ded teaching skills to all the teaching faculty to neet the new situational and
technol ogi cal benchmarks. In addition to this, college has appropriate technica
skill-based training events in offing for non-teaching staff so as to enhance the
qual ity of human resource nmanagenent in the canpus. c¢) Creation of Course
Content/e-content on all subjects and streans offered in the canpus To further
the mechani sm of academ c excel |l ence, our college plans to engage our efficient
teaching faculty to wite course content both in electronic and paper based as
per the curriculumoffered at UG Level. Consequently, it is ainmed to share such
content with the | earners which would enpower and notivate themto inculcate the



https://gdcdooru.edu.in/assets/folders/naac/naac_important_links/Institutional_Distinctiveness_GDC_Dooru.pdf
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readi ng behavi or and have better conprehension and analytical skills which is

i mperative for instilling research aptitude anong the graduates. It is however
pertinent to nmention here that all such relevant contact shall be peer revi ewed
and devel oped as per the latest bibliography of a particular discipline. Last but
not the |east such content shall be uploaded on the college website so that al
the learners are benefited fromthe sane. d) MOU with Corporate bodies, Banks,
CGovernnent Organi zations etc for skill Devel opnent initiatives and placenment of
Qut goi ng students. The college ains to carve a niche by introducing rmulti-

di mensi onal and innovative skill-based courses in the fields of Accounting,

Busi ness, | T. Several proposals have been drafted to sign an nmou with reputed
nati onal |evel bodies like IL FS besides collaborating with several state |evel
organi zations. These short-term Skill courses nake them nore relevant to the
corporate sector and accordingly woul d enhance their enployability in the narket.
Mor eover the college also has a long termgoal to sign simlar such

col l aborations with different agencies for conducting canpus based recruitnments
for our outgoing students.
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